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Has this happened to you?  Your broker brings in a number of medical quotes, you have 
your employees complete applications, however your final rates end up significantly higher 
than proposed?  Would you prefer the right rates the first time? 

ESAO clients just gained a significant advantage.  Now you can have employees complete 
one application and have four medical carriers provide quotes completely prescreened for 
medical conditions.  Take the guess work and waiting out of your quote process. 

ESAO has arranged for this technology at NO COST to your company.  It is offered exclu-
sively by Benefit Resources, Inc. 

Avoid: 

Delays collecting applications 

Incomplete or illegible applications 

Completing multiple insurance company applications 

Surprise increases in final rates 

Please contact Jim Scarborough at Benefit Resources, Inc. (800) 422-7844 or email to 
Jim@BenefitResourcesInc.net for more information. 

Greatest Risk to Retirement Assets  
 

The greatest risk to retirement assets is unreimbursed medical expenses associ-
ated with custodial care in the home, assisted living facility or nursing home.  
These expenses are lumped under the name Long Term Care Expenses.  The big-
gest reason people fall into this trap is not understanding who pays for what.  
Most people think Medicare pays for these expenses.  Incorrect.  Others believe 
the state pays for this.  The state Medicaid programs (welfare) only pay after you 
have used up almost all of you personal assets. 

Annual costs of $70,000 to $80,000 may easily reach $200,000 to $300,000 per 
year in 20 years. 

Long Term Care Insurance pays for these expenses so you and your family can 
keep what you have worked a lifetime for.  Premiums can be tax deductible.  Indi-
viduals in their 40’s and 50’s need to consider coverage now because coverage is 
much more affordable while you are in good health.  Many conditions that develop 
later in life can keep someone from… 

 

For more information contact Jim Scarborough at Benefit Resources, Inc.  

(800) 422-7844or email to Jim@BenefitResourcesInc.net. 
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 Secure Your Paycheck! 
What happens to you and your family if you can’t work?  What happens to your home, cars 

and lifestyle?  If you are being honest with yourself, complete the attached form for a 
disability insurance quote. 

An individual is much more likely to be disabled before retirement than to die.   

Just 2% of your income can protect your most valuable asset - your ability to  

earn an income.  Take advantage of the discounts your ESAO membership  

brings. 

Contact Jim Scarborough at Benefit Resources, Inc. about the ESAO Individual and 
Group Discounts for Disability. 

Phone:  (800) 422-7844 

Email:  Jim@BenefitResourcesInc.net 
 


